The Hybrid Working KOS Ergonomics
Cheat Sheet

For Irish Employers: Ensure a comfortable, productive, and compliant hybrid workforce!

Employee Classification Key Irish Employment Laws Irish Employment Law
Resources

. . Employers Liability: Ensure you are aware of your
» Remote Employee: Primarily works Iegal liabilities with Homeworking. » Workplace Relations Commission (WRC):
outside the office. https://www.workplacerelations.ie/en/
Safety, Health & Welfare Act: Apply Health & Safety at
. e Work Act 2007 Irish Data Protection Commission (DPC):
Hybrid Employee: Splits time between hitps://www.dataprotection.ie/
home and office. Data Protection: Comply with GDPR and Data
Protection Act 2018 Health and Safety Authority (HSA):

q q q . - https://www.hsa.ie/en
On-site Employee: Primarily works Equality: Guarantee equal opportunities for all atp 9/

from the office (promotions, training, development), regardless of

location. Department of Enterprise, Trade and Employment

(DETE): https://enterprise.gov.ie/en/
Remote Working Bill: Remote Working Bill 2022 -
Right to request remote working.

Home & Office Workstations S Steps To Achieving
Legal Compliance

Chairs: Step 1: Hybrid Policy

Step 2: Safety Statement

Monitors:
Step 3: Work Equipment

Keyboard & Mouse:

Step 4: DSE Assessment
Lighting:

Step 5: Manage
Breaks: P 9

DSE Assessments Hot-Desking

Hybrid Work:

Ergonomics

Ergonomics:

Data Security:

Work-Life Balance:

Remote Worker:

Work Better. www.kos.ie enquiries@kos.ie
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